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Hitting the 10 
per cent target

Who’s on board?
The organisations involved are all
members of the Local Strategic
Partnership in the Bath & North East
Somerset local authority: • Bath & North
East Somerset Council • University of
Bath • Royal United Hospital Trust •
Somer Housing Trust • City of Bath
College • Bath Spa University • Norton
Radstock College • Avon and Somerset
Constabulary • Bath & North East
Somerset PCT • Council for Voluntary
Services • Racial Equality Council • Avon
Local Councils Association 

Energy: cheap no more
The organisations participating in Our
Big Energy Challenge spend a lot on
energy – over £4.5m in 2005. As their
contracts with gas and electricity
suppliers come up for renewal, this
figure will rise dramatically. 

According to Ian Hamlen, the
Technical Projects Manager at City of
Bath College, the best deal available
for gas supply in February 2008 was
an increase of 52%.

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••

(1-4, clockwise from top left) Speakers
explain how Our Big Energy Challenge 
is helping cut energy use and shift the
energy culture of participating
organisations: CSE’s Chief Executive
Simon Roberts; RUH Estates Manager
Michael Ell; B&NES council’s Corporate
Sustainability Manager Jane Wildblood;
and Deputy Vice Chancellor of Bath Spa
University Tony Dewberry. The ‘energy
efficiency cat-walk’ (5, 6, 7, 8, 10) draws
in the crowds. The Banqueting Room’s
chandeliers (9) are huge and over 200
years old; elsewhere in the building
smaller chandeliers have been fitted 
with low-energy lightbulbs.

nificant – in the region of £36,500 – but
the estimated annual energy savings are
£3,630. 

Across the initiative the measures that
have been implemented, proposed or are
awaiting approval have taken the project
partners three quarters of the way to
achieving their 10% energy use reduction
target [see totaliser, right]. 

Further measures still to be identified,
and savings made through improved energy
awareness and behaviour change amongst
staff, should ensure that the project target
is met and even surpassed.

Simon Roberts, CSE’s Chief Executive,
said: “The project’s combination of technical
know-how and focused support to change
an organisation’s ‘energy culture’ is really
starting to pay dividends. And the partner-
ship working is creating new relationships
across the public sector and building a real
sense of collective endeavour. 

“We’re getting close to achieving our
energy reduction target” he added. “Can
we raise the stakes and aim for a 15% or
even 20% reduction?”

Our Big Energy Challenge is funded by
the Treasury’s ‘Invest to Save Budget’ and is
one of CSE’s largest ever projects. To find out
more contact martin.holley@cse.org.uk
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The OBEC totaliser (below) shows 1,000 dots,
each one represents a step towards our target of
reducing energy use by 10%. 

•• The 38 pink dots are savings made by
February 2008. 

•• The 599 blue dots are savings through
proposed measures at Bath’s Royal United
Hospital. 

•• The 86 green dots are savings through 
proposed measures at Bath’s St Martin’s Hospital

•• The 26 orange dots are savings through
measures awaiting approval elsewhere in the LSP.

This is a total of 749 dots, representing three-
quarters of our target. 

To ‘dot 1000’ and beyond...
The OBEC team expects to meet – and beat – the
10% target through 1) Additional measures still
to be identified, and 2) savings through energy
awareness and behaviour change. 



SE is helping the Dorset Energy
Group – a partnership including
local authorities and the
business, voluntary and health
sectors – to develop an Energy

Efficiency Strategy for Bournemouth, Dorset
and Poole. 

The strategy will aim to get all stake-
holders working together to put Dorset on
a low-carbon path and tackle fuel poverty in
the county. It follows on from the success of
the Dorset Renewable Energy Strategy
which was written by CSE for the group in
2005 and is currently being implemented.

Mid-April saw the publication of a dis-
cussion paper which summarises the results
of several months of research and suggests
a draft vision, aims, targets and priority
areas for action. The discussion paper has
been distributed to over 100 stakeholders,
who have been invited to a consultation
event in Wareham in May. 

CSE’s Zoe Redgrove is organising the
consultation, and said: “It looks set to be an
intensive day and I’m expecting a few spir-
ited discussions!”

Bournemouth and Poole PCT
And this isn’t the only work we are doing in
Dorset. We are also beginning work on an
energy efficiency strategy and action plan
for Bournemouth and Poole Teaching
Primary Care Trust. The purpose of the strat-
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100 Ideas House
on YouTube
Some great BBC footage of the 100
Ideas House – one of CSE’s most innova-
tive and exciting projects to date – is now
on YouTube. If you missed seeing the
House on its tour of Bristol retail centres
last autumn, here’s your chance to take a
look, and hear how impressed the BBC
was with it: http://tinyurl.com/56gsw9.

Tim Weisselberg from CSE’s communica-
tions teams said: “Talking about climate
change to an audience of ‘greens’ is pretty
straightforward, but how do you commu-
nicate the issues to people who tend to
ignore environmental messaging? Well,
that’s what CSE’s 100 Ideas House aims to
do.”

The 100 Ideas House is best thought
of as a ‘show-home’ – a life-sized model
of the interior of an attractive modern
home that shows how easy it is to incor-
porate small energy-saving measures into
a ‘normal’ and aspirational lifestyle. 

It is the culmination of some pioneer-
ing research, and is already being talked
about as a novel way of communicating
the issues of energy-saving and climate
change to a new audience. 

Designed to be displayed in shopping
centres – the ‘engine rooms of our con-
sumer-driven society’ – the 100 Ideas
House went on display at two Bristol retail
outlets in October and November.

www.100ideashouse.com

Developing
an Energy
Efficiency
Strategy for
Dorset

Amid the rolling hills of Dorset,
two CSE projects are pointing
the way to energy efficicency ...

egy is to reduce the PCT’s energy bills and
demonstrate to the organisation’s staff and
board members the importance of energy
efficiency and reducing carbon emissions.

The organisation has a medium sized
office headquarters in Poole, but uses the
services of many other health facilities to
provide care for the area’s 350,000
residents, including two large hospitals, GP
practices, dental practices, pharmacies and
opticians. By influencing behaviour around
energy use and carbon emissions, the
strategy could potentially have far-reaching
impacts across the local health sector. 

Martin Holley is leading CSE’s project
team: “We’ll be looking to provide the PCT
with a 3-year action plan that aims to
engage all staff with energy saving and leave
them motivated to act” he said. “We know
that the NHS is a big energy user, and we
are pleased to be helping them make
savings that can be spent on patient care.”

The strategy will also draw up an
assessment of the risks to the PCT of
climate change. This will look at both direct
impacts (e.g. the health implications of
hotter summers) and at the possible future
scenarios for energy prices and carbon
pricing or rationing. 

The project builds on innovative work
that CSE is currently doing with a range of
public sector organisations in Bath,
including the local PCT [see pages 4-5]. It
is hoped that the Bournemouth and Poole
work will act as a pilot for energy efficiency
strategies for other PCTs in the region.

Details from zoe.redgrove@cse.org.uk
(Dorset study) and martin.holley@cse.org.uk
(Bournemouth & Poole study)
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http://www.north-dorset.gov.uk/renewable_energy-3.pdf
www.cse.org.uk


oung people in the South West gave their
personal responses to climate change issues
in a series of 10-minute films they made as
part of the Think or Swim 2007 initiative
from the Bristol Natural History

Consortium. 
The films used superheroes, time travel, alien

encounters and even an interview with Michael Eavis
(on whose farm the Glastonbury Festival is held), to
bring climate change to the top of the agenda for
school students. There was plenty of animation, some
great costumes and lots of ‘location shooting’ in Bristol,
Wells and, inexplicably, Usk in Wales. 

Before the students, aged 16 and older and from
schools and colleges in Bristol and Somerset, started
working on their films, they attended a series of
workshops on climate change and energy efficiency run
by the education team at CSE.                                          

CSE’s Gaynor Lewis was impressed by their efforts.
“The youngsters were keen to express their views about
an issue about which they are increasingly
knowledgable. I showed the films to other staff at CSE
who were struck by the kids’ positive outlook and
creativity.”

Videos showcase
youngsters’
climate concern  

Y

Keeping the
Green Flag flying
CSE continues to work with Bristol
schools to help prepare them for
Green Flag status within the
International Eco School awards
scheme. 

The city’s Eco Schools (primary and
secondary) are being supported in
their efforts to be more sustainable
by a team of partners that includes
CSE and is backed by the council’s
Sustainable City Team. 

CSE is organising a series of
‘twilight sessions’ at Green Flag
schools aimed to enable new recruits
to see work in progress, and increase
networking between the schools. 

Details from gaynor.lewis@cse.org.uk

Solar kits now adapted for 
secondary schools
CSE’s popular solar energy resource kits – previously a great 
success with primary schools nationwide – are now being used 
successfully as part of the science curriculum in secondary schools (KS3). 

The kits include multiple sets of mini solar panels and motors, and can be used 
to make all manner of solar-powered creations such as spinning plates, solar boats, 
hovercraft and even ‘solar-powered sunflowers’.

Beccy Waite has run over 40 solar energy workshops for pupils aged 13-18 
in schools in and around Bristol and says that they are going down well with 
teachers and students alike. “Everyone is very engaged with the kits and 
discussions in the workshop quickly lead onto broader issues surrounding 
renewable energy and sustainability.”

CSE is pleased to make the solar energy resource kits available to teachers. 
Each kit contains 30 mini-solar panels, 30 motors, 30 propellers, 30 pairs of wire 
leads with alligator clips, and one multimeter. A teacher’s manual and CD-ROM are

included, and it all comes in a sturdy plastic crate
with lid. 

Over 100 schools are presently using this
resource which costs £200 (including VAT but
excluding carriage). To order one, email
rebecca.waite@cse.org.uk
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CSE has DVDs of the Think or Swim films to give away;
teachers of media studies to young people may be particularly
interested. Contact gaynor.lewis@cse.org.uk

www.cse.org.uk
http://www.festivalofnature.org/
http://www.festivalofnature.org/
http://www.eco-schools.org/
http://www.bristol.gov.uk/ccm/navigation/environment-and-planning/sustainability/;jsessionid=031575B88C38B952BE2FB23258E4CF9F


CSE trustee wins Beacon award
Congratulations to CSE trustee Colin Palmer. The company
he co-founded, Wind Prospect, has won a Beacon award
for the work it is doing to fight climate change and for its

distinctive management style. Wind Prospect
is a wind energy development specialist
responsible for a capacity of over 2000MW in
developed sites and a further 1000MW in the
pipeline [www.windprospect.com].

Who are our other trustees?
It’s been a long time since we’ve listed our trustees in
Energise. As of April 2008, the full board of trustees is 
Dr Brenda Boardman (Environmental Change Institute,
Oxford University); David Bunker; Peter Capener (sustain-
able energy consultant); Robin Copeland (Partner, Quattro
Design Ltd); Andrew Garrad (Garrad Hassan & Partners
Ltd); Cheryl Hiles (Planning & Community Advisor, Regen
SW); Peter Lipman (pictured, Sustrans and
Humphreys & Co and Chair of Trustees at
CSE); Catherine Mitchell (Professor of Energy
Policy at the University of Exeter); Colin
Palmer (Managing Director, Wind Prospect). 

We’re greening our new office ...
CSE is part of the Every Action Counts programme – a
Defra-lead initiative which aims to help community
groups reduce their environmental impact. We obviously
want to apply the principles to our own working
environment and, taking advantage of now having our
own office, we recently added energy monitoring, the
collecting of compostable waste and buying refills of
more environmentally friendly cleaning products.     

Annual Review 2006-07
You can read more about CSE’s work in
our 2006-07 Annual Review. Download
it from www.cse.org.uk or email us for
a free copy on info@cse.org.uk .  

Staff news
A warm welcome to Sarah Davies, our
new Head of Advice, Education &

Community Initiatives.
Sarah brings with her a wealth of
experience of engaging communities and
voluntary sector organizations in the
sustainability agenda. She will be leading her

team in the development of a programme of work with
the general public, schools, community groups and others,
to address climate change and fuel poverty.  Welcome,
too, to Kevin Lindegaard, who strengthens our technical
consultancy with his extensive biomass experience, to two
new faces in our development team, Jonathan Twomey
and Vanessa Hennigan, to the latest addition to our advice
centre, Mark Tyler and to our new office assistant Jane
Harris. But it’s farewell and good luck to Dave Clubb,
Andreea Petre-Goncalves and Emma Connor.
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Centre for Sustainable Energy
promoting sustainable energy policy and practice

The Centre for Sustainable Energy (CSE) is a national charitable
company, established in 1979. We seek energy solutions that
engage people and communities to meet real needs for both
environmentally sound and affordable energy services. We offer:

training in sustainable energy
impartial energy advice
community-based initiatives

educational resources
research and consultancy
policy analysis
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Who’s who at CSE

Chief Executive
Simon Roberts

Advice, Education & Community Initiatives
Sarah Davies (Head of Advice, Education & Community Initiatives)
Kristina Ambrose (Student Placement); Helen Cooper (Senior Project Worker);
Liz Dagger (Community Outreach Worker); Karen Dutton (Energy Advisor);
Morgan Griffin (Energy Advisor); Lucy Hellier (Project Officer); Amy Kinnear
(Senior Project Manager); Helen Lacey (Student Placement); Gaynor Lewis
(Education Project Manager); Sarah Jeffrey (Energy Advice Services Manager); 
Lisa Pinchen (Senior Energy Advisor); Helen Richardson (Energy Advice Project
Manager); Louise Rutterford (Senior Project Worker); Pauline Sandell (Energy
Advisor); Verity Saunders (Senior Project Manager, on maternity leave); 
Laura Thomas (Energy Advisor); Mark Tyler (Energy Advisor); Jamie Walters
(Senior Energy Advisor); Rebecca Waite (Education Student Placement); 
Mike Willcox (Energy Advisor)

Research & Policy Analysis
Joshua Thumim (Head of Research & Policy Analysis); William Baker (Senior
Researcher); Ian Preston (Senior Analyst); Zoe Redgrove (Senior Research Worker);
Vicki White (Senior Research Worker)

Technical Consultancy & Training
Simon Lewin (Head of Technical Consultancy & Training); Stephen Andrews
(Senior Technical Project Worker); Claire Chambers (Project Manager);
Adam Charters (Technical Project Worker); Louisa Down (Senior Technical Project
Worker); Martin Holley (Senior Technical Project Manager); Kevin Lindegaard
(Senior Renewables Project Manager); Anna Watts (Lead Trainer) 

Development and Communications
Janine Michael (Head of Development); Rachel Cox Coon (Senior Development
Manager); Vanessa Hennigan (Senior Development Manager); Jonathan Twomey
(Senior Development Manager); Tim Weisselberg (Communications & Publicity
Manager)

Finance & Human Resources
Sarah Frankish (Head of Finance & Human Resources); Jane Harris (Office
Assistant); Kirsty Mitchell (Office Administrator); Julia Stephens-Parr (Financial
Administrator) 

http://www.beacons.idea.gov.uk/idk/core/page.do?pageId=1
http://www.everyactioncounts.org.uk/
http://www.cse.org.uk/pdf/pub1088.pdf

